
RETAILERS 

The National Retail Federation is also opposed to the employer 
mandate for similar reasons cited by NFIB. 

+ The retail industry employs 20 million people one in five 
U.S. workers. This industry generates nearly $2 trillion 
annually. 

+ The retail business is characterized by peak buying periods, 
i.e. Christmas season, necessitating a very flexible 
workforce which includes large numbers of part-time and 
seasonal workers. 

+ Retailing is highly labor-intensive and highly competitive. 
Profit margins for some retailers are as low as one to three 
percent. 

+ According to Lewin-VHI, retail firms that currently insure 
their employees will see average cost increases of up to 
$1167 per worker by 1998 because of the BO percent employer 
mandate in the Clinton plan. The total cost to the industry 
would be over $5.1 billion. 

+ The Clinton plan also has an employer mandate for part-time 
employees. The retail industry has already said that such a 
mandate would result in severe cut-backs in work hours and 
possibly the substantial elimination of part-time employees. 
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PANELISTS ON YOUR PANEL 

1. Dr. Ron Anderson 
President and Chief Executive Officer 
Parkland Memorial Hospital 
Dallas, Texas 

• Academician 

• Administrator 

• Has worked at Parkland since 1973 

• His biggest problem as the head of a large public hospital 
is the number of uninsured and indigent patients they see . . 

• Strong supporter of individual choice, comprehensive 
universal coverage and competition based on cost and 
quality. 

• Likes a broad based tax rather than an employer mandate 
because of "job loss potential". 

• Likes managed care as his hospital runs lots of clinics 
and outpatient, ambulatory programs. 

2. Barbara Otto 
National Coordinator of Single Payer Across the Nation 

• As evidenced by the title, strong supporter of a single 
payer system run by the government. 

• Strongly opposes managed care, loves mandates. 

3. Senator Mitchell 

I 
. ! 
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SENT BY: 

GUEST EXPERTS 

1 

Dr. Ron Anderson 

President and CEO 

Parkland Memorial Hospital 

Dr. Anderson is a practicing internist, with a 
sub-specialty in geriatrics and is the CEO and 
president of Parkland Memorial Hosp. - the general 
public hospital for Dallas County and the primary 
teaching ho~pital for the University of Texas 
Southwestern Medical Center at Dallas. He becan1e 
CEO in 1982 at age 35, and still manages to see 
patients on rounds 4 months out of the year, as well 
as having a small cadre of priva~e patients. 

-Parkland runs a series of clinics that are 
community-oriented p1imary care clinics, has an 
outreach program which reaches 16 homeless 
shelters and 19 school-based clinics. Dr. Anderson 
calls it a unique system of managed care and 
believes, " ... by serving the patient well, one serves 
the hospital well and serves the co1nn1unily well." 

c 
(. ,. 
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PARKLAND HOSPITAL 
DALLAS, TEXAS 

Parkland hospital is a world-class trauma center. Since 
1894 it has served Dallas County and has grown in size and 
stature. Today, it has 1,025 beds and is the primary teaching 
hospital of the University of Texas Southwestern Medical School. 

The state-of-the-art atmosphere attracts significant numbers 
of private patient referrals to Parkland. It has an unparalleled 
success rate of kidney transplants and is renowned for its 
medical excellence in the areas of abnormal heart rhythms, 
stroke, and epilepsy. 

In addition to being Dallas County's leading institution for 
trauma and emergency care, Parkland is leading the nation in 
establishing community-based outpatient services. The volume of 
outpatient visits is over one million visits per year. 

Parkland is also the nation's largest birthing center 
delivering 15,000 babies annually. 
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GUEST EXPERTS 
1 

...__, Ms. Barbara Otto 

National Coordinator 
Single Payer Across the Nation 

• "Government would do a good job under a 
single-payer system. They sure do a good job of 
collecting money for the IRS--in fact, ifs what they're 
best at. And thafs basically what they'd be doing: 
collecting npney, not delivering health services." 

• "Managed care is really about managed 
canels--they take the power out of the hands of 
people and put it in the hands pf corporations." 

"What we saw in Minnesota is that larger companies 
gobbled up smaller providers. In rural areas, there 
are actually fewer providers." 

"If we had single-payer, it would be different from 
how it's done in Canada. They have one big pooled 
fund for education, job training, health care and 
other human services. For the U.S .. we'd have a 

• ; . 

~ 
!. 
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When it comes to health care, why not the 
BEST for EVERYONE? 

Single Payer 
A single-payer health plan means that everyone is covex-ed in the same system and has 

access to comprehensive services - preventive care, prescription drugs, long-term care and all 
necessary tests, fiutgery and treatments. You c;hoolt! your doctor, not some insurilnce com· 
pany or managed care plan, and hotpltals and aervic:e delivery remain• private. 

Single.payer would cost no 11\ore than we're apendln~ ~ow and would be able to . 
tover thts uninsured - and the under-inaured- aa soon as 1t 11 lmplemented. The plan 1s 
federillly financed through paytoll taxes and a progressive income tax, and is administered 
locally by a publicly accountable fund- the "single payer". . 

Characteristics of Single Payer system represented in the 
Amercian Health Security Act (H.R. 1200/S. 491): 

McDermott/Conyera/Well.stone Bill 
....... 

o Everyone is covered under the same high quality plan, no matter how 
much money you make or whether you're working or not. 

o All needed health care and services are covered. 
o ~ chooae your health care providers- not the government, employers, 

or the insurance company. 
o Eliminate&, premiums, co-payments, and deductibles. 
o Health care costs are controlled. 
o It is accountable to the public. 

Here's how YOU can help! 
1) Call the SPAN Hotline 1·800·847-6611. For~ you can send a telegram to your 
congressperson urging them to iupport the American Health Security Act (H.R. 1200/S. 491). 
H..R. 1200 currently has 90 sponsors in the Howe! 
2) Circulate the SPAN petition. Cet signatures from 30, 50, 100 friends, neighbors, co-
workers etc. It's easy, it's fun, and it's one of the best ways we have to really get the word out 
about single payer. 
3)Contact the SPAN National Office or the Local Coordinator listed below. We 
will supply you with petitions, informational materials, the dates and locations of local single 
payer educational events. The national SP AN office is 2800 Euclid Avenue, Suite 522, 
aeveland, OH 44115. 
4) Send SPAN a contribution. The opponents of singltt payer have been spending more 
than a million dollars a month to get their message across. Can you spare $25 to m.ake your 
voicG hoard? 

For more information contact: 
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30 Million Americans 

Have Had Single Payer 

Health Care for 30 Years •.• 

~~ ,~~~ft 

~10 ~ All They Need is .... 

~~~ Their Medicare Card. 

-~ Rest of Us Need Slngle Payer, Too! 

Thl'Pflghout th« industrlalii«d world Malth care ls a right, lib ~e public education.. It '.I funded by a Singll Paytr-

tM gm>enuMnr. A sin,k-payer program would improvt 'm Medico.re by covering mor• and cov~rittg •'fl"10ll~. 

BHtyoM '8 co•itrM. Rieb and poor. Employed or not. The sick and healthy .• Cradla to &rave. 

E'.,,ildnt & co'•red. Prescrltirlon dnigs. Pre-natal to long tenn care. Ch~lc-ups. Preventive care. Cat&strophie CIJ'e. 

Yau daoou. Your own doctor, your hospital. your specialist. No co-payments. No deductibles. Ng busle. 

Can •• afford 117 
Yet, by ~uttill1 
'SlOO bllliort per year of unn~uary paper-pushi11g 

and waste by l SOO priva~ insurance cosnp&nf c• 

• $80 billion per year In fraud and profiteering 

• S12S billion per yur ln unzaeceuary to5t!i and 

~nta.and 

• saving billions more whlJ prevcmtivc care 

Wiii it worll? 
Yea, a tingle-payer ay1tem hu worked for 30 years fol" 

AmericM1 over 6S 1u1d in Canada wbarc people act moro 

cans lhal1 we do, Uvo lon&cr, Me beahblor and more 

sati&fiod with their •Y•tem. 

Wll1t'1 1toppla1 It? 

IC'• ~ by q>tdaJ fa.C.redl :w.llo do.we miUlon• to 

p9lii.lc:hm• and are mnnln& a multi·million dollar media 

campaign to i:top real health ea.ni refonn - so tb11t tbe 

bige11 private in,11rllllco companies, dru1 companies, 

and othen hep profitins from our $1 trillion a year 

b6lbh care syatem. 

Wu'1 for ltT 

• The 96 member• of Co11ar~11 co-aponsorina Ibo 

"American Health Se<:urity Act'* CHR.1200/S.•91) 

• Le.gue of Women Voten, Consumcn tlnlon, and h11ndreds 

of local &Ad nation Ill community and consumer Jl'OUPS 

• Major reli1iou1 &r®ps, auch as the United Cburelt 

of Cbr&11t, tbe Protbytcriant, ud the Union o{ 

American Hebrew Co11grcaatioft11 

•Medical providen' oraaiiir.ationa Uko the Aiocrican 

Colleae of Surt.ans. Amcirlcan Public Health An~ation 

and Phy1ici&n1 for National Health Proaram 

•The Ailmata Con:lillltion, Dttrolt Frtt 1"rs11, Stnf JoJd 

M~rcury NfWI, and other newspapers 

Ht•'• It fla11otdf 
Presnhnna to private Insurance companies wO\lld be 

eUmlna&ed. elo111 with all tho copayments, dOd\lctiblH, al\.d 

itoim private insurance '1oes not conr. lASrelld, there would 

be an 8.4~ payroll tax on bi1 cmploye(I, 4~ an "1WI: 1 

2.1 ~ lev)' on evuyone's taxable in~ome; and exciae taxes 

on clsu~ttos and guns and amm,uut{o11 - 3 it~mi; mac raiaa 

health costa for everyone. At leut J out or 4 people would 

l1•1 l111 than they do now. 

Single Payer. It works. It's fair. It saves money. 
Cell 1-800-847-6611 to send a telegr•m 

TODAY to your C«>neresspersoa uratng 
support tor HR.1200/S.491. 

(Th•rc 111 $5 cbar2e to 7oar pboae hlll.) 

Donations Are appreciated! Send to SPAN: 

2800 Euclid. Suite 522 • Cleveland, OH 44115 

216/241-8558 
®~'* 

Or, local contllCt! 

l . 

I 
I 

. I 
f 

' 
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OTHER PANELISTS THAT WILL APPEAR 

1. Larry English 

• CIGNA 

2. Margaret Jordon 

• Benefits Manager, Southern California Edison 

• Southern California Edison self insures 60,000 total lives 
(employees, dependents and retirees). 

• Southern California Edison supports employer and 
individual mandates but opposes price controls or 
preemption of ERISA. 

3. Herman Cain 

• Owner of Godfather's Pizza 

• Strong opponent of employer mandates 

4. Susan Tull 

• Bioethicist 

• Opposes anything that leads to rationing of care, such as: 
price controls and global budgets. 

This document is from the collections at the Dole Archives, University of Kansas 
http://dolearchives.ku.edu

Page 10 of 12



For mn •ifom11fion on any of hlse ksuesr 
mdad ~CIGNA Pul* Poky lnfootm COr: 

PMe:. (215) 761-4763 
-· .......... 

Ftt (215} 761-5632 

Following is a brief guide explaining CIGNA's position on key 
health care refom1 issues. Hopefully, this will assist you when 
deciding what's best for your personal situation as well as what's 
the best public policy for the country. 

A QUICK GUIDE TO HEALTH CARE REFORM VOCABULARY 

. CIGNA SUPPORTS: 
lnsuran<e Reforms assuring coverage of pre-existing conditions and continuous 

coverage - even during and after illness. 
Quality establishing measurements and high standards for doctors and 

hospitals while reducing unnecessary paperwork for providers 
and patients. 

Portabittty enabling a worker to carry health coverage from job to job, with-
out pre~xisting condition limitations or disruption of ongoing 
treQtment. Also exdudes being dropped from a plan for use of 
coverage. 

· Universal Access making health coverage affordable and available lo everyone by 
eoo>UrOJD!I small busines 1o pin together 11 voluntary purchasing 
cooperatives and by providing subsilieS to the poor ood nqF -
without 1he klxes ~red b guarooteed 111Mnil covertJd8. 

CIGNA OPPOSES: 
Price Control~ Ul!ll:cilling hrnlrh !Off w~1~ by '..dt1n~ ormuril ;:in,1111111n tud1!r1< fo: ii 

~rail, r<:gin11 (); rnt1nr1y II b11dge1'. ore txCf•t•d1 ii 101lo11i:i~ .,t h;·u::ti 
rnr(· Hlmology ond •,pr 1•1w, or oddr!HirH1I 1o~e'. rn1.1H b•· 1111plt:rm·n'cd 

!\Lo knorn1 as qlobul budgrt~. p11·1nium rnpc c•1 1u~1qrn. 

Any Willing Provider rc1·11lir10g heollh m•trH1rh lu ompt ony p101,rdc1 \'111!1 oqree·. l(l wnr~ for 
the nclwo1k '.· ralt::! , 1·11lhi.l1.1t n,gord lo pr<1(!Ht' 11;1 1 it : ~1'. .. q1_1 ·:i : 1!1i:al1c-·:~ :~r 

ol'l<ome1; would sc-r 1cuc.!y hand1Lop o nn:ork' 0!11li1y I\ .. mJ111t•.1111 

qua lily cart' for pnlic!1ts and rnntr ol CO)!'.. 

Employ1't Mandate requiring employer'. lo pay oil or n portion of !Ii•: ([1~!'. c.! hculth 
coveragE: for oil employer'.> 011d their de;.iuid~nt~. 

Alliances forclf)~ oll businessn w1lh up to 5,UOO rmploym 1C1 buy heu!ih 
<overnge thro~gh l(lrg~. regulaloty stair ogent•l\ a; l(QtJrrr~d undu 
the Clin!m plt1n CIGtlA ~upporls olhe1 " propo<.al~ lo uentr, ndrn1r1dro11.t: 
puHhosing coopero11ves targeted to help ·nmll h11\111~sm w.111 ~(I or 
fewer rmployr.es. 

II 
CIGNA 

i- ~ 
1' 
·') 
:, 
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06/16/94 13:44 '0'2022237876 HI AA - ADVOCACY 

I-II AA 
Hcallh Insurance A.s.soclallon of AmcrlCa 

MEMO 

To: Sheila Burke 

From: Chip Kahn 

Date: June 16, 1994 

Subject: Margaret Jordon 

As per our conversation, I have come up with the following information on Margaret Jordon. 

-· Southern California Edison where Margaret Jordon works endorsed pay or play in the previous Congress, and the company supports employer and individual mandates. Southern California Edison self-insures 60,000 total lives, including retirees. 

The firm signed with other businesses and some provider associations the Bruce Fried 
letter sent to the Hill a few weeks ago endorsing the employer mandate. 

Presumably, Jordon will be pro-mandate. 

Otherwise, she is on the board of the Washington Business Group on Health. She is 
likely to take the WBGH line on preservation of ERISA, opposition to price controls, 
and support for organized systems of care where the employers assume the key role in managing health care costs. It is possible, however, that she could say that managed 
care isn't enough and some price controls are needed. 

Jordon, prior to going to Southern California Edison, worked as a regional director for 
Kaiser. Before that she had some role in administering public health type programs. 

I hope this is helpful. Let me know if you need anything more. 

1025 Connecticut Avenue, NW Washington, DC 20036-3998 202/223-7780 Tdecopicr 202/223-7897 

$. 

, .. 

' " 
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< 
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