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July 24, 1995

MEMORANDUM

To: Staff

From: Jeannie Meece \/

Re: ADA/AAPD ev'ent, July 25.

Forgive my assumptions, but I thought it was a given that the entire staff is invited to the event
being held tomorrow night at The Old Ebbitt Grill.

[ have attached a copy of the invitation. Please plan to attend if you can, its going to be a big
one!

If you have any further questions, you know where I can be found.

Also, thanks to all of you for helping out with all the phone calls that have come in as a result
of the event.

Page 1 of 19
found_042_005_all_Alb.pdf




This document is from the collections at the Dole Archives, University of Kansas

http://dolearchives.ku.edu

| B -
”f/ /( nerary Ce —('A(/l VINCIH

*’%e C/(ﬁ;am«zéﬁ
% olerl f/ ol

MICHAEL AUBERGER
NANCY BLOCH
Jupi CHAMBERLIN
JUSTIN DART
WiLLIAM DEMBY
FRED FAY
DENISE FIGUEROA

|

{27
\gﬂ
N/

ff'-r-/éu{q wilh ...

LEX FRIEDEN
RON HARTLEY
PAUL HEARNE
NEIL JACOBSON
1. KING JORDAN
DEBORAH KAPLAN

%é "%ﬂh’ 0:}4('(4/6’
%)’c’(y \6;;@//40

JOHN KEMP
PAUL MARCHAND
RALPH NEAS
MAX STARKLOFF
SYLVIA WALKER
Jim WEISMAN
PATRISHA WRIGHT

%:fx(éh/ﬁ/ CLreele you
lo ._)jl)(»C(/r/?k;;a- ‘(?ﬂﬂvﬁrafffn_q

@/JZG LY/ M% muwfmz% 0/ (re
(%’}ze%ba%i welt Q{/m&/f/ﬁ@ @2/('/

(?H(/CC%?/#(?{(H(T.H{} the Crealion (/ the

@Q{mem car G%mcz altorn a/

TIME: 5:30 -8:00 P.M.
PLACE: OLD EBBITT GRILL ATRIUM

Disabelitios

.%0/3/9 willy G

DATE: TUESDAY, JuLY 25, 1995
RSVP: JEANNIE MEECE, (202) 457-0318

2 ACCESSIBLE ENTRANCES, NORTH SIDE ON G STREET, NW, BETWEEN 14TH & 15TH STREETS,
AND AT THE CORNER OF 15TH AND G STREETS, NW
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THE DOLE FOUNDATION

FOR EMPLOYMENT OF PEOPLE WITH DISABILITIES

July 20, 1995
Mr. Paul G. Meade
Associated Sound Services Inc.
Hilltop Industrial Park
P. O. Box 65
7954 Angelton Court
Newington, VA 22122

Dear Paul:

I received your proposal yesterday and I signed it for return
to your office today by FAX. Hard copy along with the 50% check
will be in the mail tonight, so you should have it by Monday at the
latest.

We really appreciate you and Bob giving us the 10% discount
as an in-kind contribution in the amount of $235.00. This note
will serve as your tax deductible receipt for this contribution.

In the meantime, when you get this FAX, please call me as I
have one question for you with everything else of the proposal
looking just fine. Thanks!

Sincerely yours,
,Z(lﬁfy'dﬁijtggzyxictz

Wm. A. Rissell
Consultant

Enclosures:

1819 H STREET. N.W. * WASHINGTON, D.C. 20006-3603 * 202-457-0318 (VOICEITDD) *457-0473 (FAX)
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ASSOCIATED 50U SERVILES INK.

HILLTOP INDUSTRIAL PARK
PQ.BOX 65
7854 ANGLETON COUR!  NEWINGTON, VIRGINIA 22122
(703) 550-9550

FAX
COVER SHEET

: BILL RISSELL
FAX f#: 202.457.0473
FROM: PAUL G. MEAVE
DATE: JULY 19, 1995

TOTAL NUMBER OF PAGES (LNCLUDING COVER SHEET): 3

RE: FROPOSAL

PLEASE CONTACT HEATHER DICKENS AT 703.550.9550 IF THERE IS A
PROBLEM WITH THE TRANSMITTAL OF THIS FAX.

OUR FAX NUMBER IS 703.550.9243

MTITE ares 4FMmeT

m..g &‘Zﬁg‘m
[175 ?31 D . 20006 el
Py o -
v daavtated Sorand &bLma '$ 1,057,
Onrﬁ’w -a2men. and oo S
CRESTAK

Crestar Bank N.A.
Washington, DC M
*00009L 1s05L0005¢die cOBE?0BOEGH ’; i 61"1’)

total technical support services for productions

SOUND - LIGHTING - STAGING - TEMPORARY A C. POWER DISTRIBUTION - QGENERATORS
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ASSOCIATED S5UUND SERVICES INC.

HILLTOP NDUSTRIAL PARK
PO.BOX 65
7954 ANGLETON COURT o NEWINGTON, VIRGINIA 22122
(703) 550-9550

PROPOSAL
BILL RISSELL

THE DOLE FOUNDATION
JULY 18, 1995

CONTACT: DPAUL G. MEADE

EVENT:

BUFFET RECEPTION

LOCATTON: METROPOLITAN SQUARE

EVENT DATE:

JULY 25, 1995

STAGING & RRAPE

1 12X 24°’X 24" STAGE CARPETED & SKLIRIED S
1 4’X 24’ SKIRTED WHEELCHAIR RAMP S
24’ BLUE PIPE AND DRAPE BEHIND STAGE S
$
SOUND
4 SR-1 LOUDSPEAKERS ON STANDS 3
1 EXECUTIVE PODIUM $
1 HAND-HELD MICROPHONE $
1 AMP RACK $
1 CONTROL CONSOLE $
ALL CABLING AND ACCESSORIES S
$

total technical support services for productions

432.00
192.00

..240.00

864,00

280.00
75,00
75.00
75.00
75,00
13,00

595,00

e il

SOUND - LIGHTING - STAGING - TEMPORARY A C POWER DISTRIBUTION - GENERATORS
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LABOR
8 MAN-HOURS TO INSTALL & REMOVE STAGING
AND DRAPE $ 1320.00
6 MAN-HOURS TO INSTALL & REMOVE SOUND $ 240.00
1 SOUND TECHNICIAN DURING EVENT $ 180.00
DEL1IVERY & PICKUP OF ALL MATERTAT,
$ 805.00
KENTAL £1,459.00
LABOR 5 8%0.00
TOTAL $2,349.00
DISCOURT __ _ 10%
TOTAL $2,114.00
TERMS : 50% DUE UPON THE SIGNING OF THE PROPOSAL AND THE

REMAI(NDER IS DUE ON THE DAY OF THE EVENT.

PROPOSAL MUST BE ACCEPTED IN WRITING 'PO CONFIRM
THE EVENT DATE AND TERMS. SERVICES WILL NOT BE
PROVIDED WITHOUT A SIGNED PROPOSAL ON FILE.

. WA /@»(C'C i, o e daies

ACCEPTED BY: DATE:

.
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July 11, 1995 _."“f”{ ﬂ; Y )”f
S, Y T
MEMORANDUM /
To: Staff .
From: Jeannie Meeccu-“j_/
Re: Event on July 25.

Just wanted to bring all of you up to speed on the July 25 event, in case you receive any
questions and I am not available.

The event will be a reception to celebrate the fifth anniversary of the ADA, as well as a kick-off
for a new organization being form, the American Association for People with Disabilities.

Co-chairs of this event are Senator Dole and Tony Coelho, Chair of the President’s Committee
on Employment of People with Disabilities.

The reception will be held at The Old Ebbitt Grill atrium at 675 15th Street. It will run from
5:30 to 8:00 pm.

Other invited dignitaries include President and Mrs. Clinton, Vice President and Mrs. Gore,
Attorney General Janet Reno, Congressman Gingrich, Senator Harkin, and many others.

[ hope this is of some assistance to you, however if I am here, please feel free to direct any
questions regarding the happening on July 25 or the AAPD to me.

Thanks for your help.

Page 8 of 19
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% THE DOLE FOUNDATION
FOR EMPLOYMENT OF PEOPLE WITH DISABILITIES

SENATOR BOB DOLE

CHAIRMAN 0/§p Eé/j, /75 6// //
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1819 H STREET, N.W. * WASHINGTON, D.C. 20006-3603
202-457-0318 (VOICE|/TDD) * 457-0473 (FAX)

Page 9 of 19
found_042_005_all_Alb.pdf




This document is from the collections at the Dole Archives, University of Kansas

ey,
ASSOCIATED SOUNTD SERVICES INC. *fu

HILLTOP INCUSTRIAL FARK
PO BOX 68
7954 ANGLETON COURT ® NEWINGTON. VIHGINIA cere2
(703) 550-9550

FAX
COVER SHEET

TO: BILL RISSELL
FAX #: 202.457.0473
FROM: PAUL G. MEADE
DATE: JULY 24, 1995

TOTAL NUMBER OF PAGES (INCLUDING COVER SHEET): 3

RE: UPDATED PROPOSAL

PLEASE CONTACT HEATHER DICKENS AT 703.550.95%550 IF THERE IS A
PROBLEM WITH THE ‘TRANSMITTAL OF THIS FAX.

QUR FAX NUMBER IS /03,550.9243

THANK YOU

total technical support services for productions
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ASS{CIATED SOUntl SERVICES Inc.

HILLTOP INDUS TRIAL PARK
PO BOX6S
7954 ANGLETON COURT » NEWINGTON. VIRGINIA 22122
(703) 550-9550

PROPOSAL

CLIENT: BILL RISSELL
''HE DOLE FOUNDATION

DATE: JULY 24, 1995
CONTACT: PAUL G. MEADE
EVENT: BUFFET RECEPTION
LOCATION: METROPOLITAN SQUARE
EVENT DATE: JULY 25, 1995
STAGING & DPEAPE
1 12X 24’X 24" STAGE CARPETED & SKIRTED $ 432.00
1 4'X 24' SKIRIED WHEELCHAIR RAMP $ 192.00
24’ BLUE PIPE AND DRAPE BEHIND STAGE $ 240.00
$ 864.00
SQUND
3 SR-1 LOUDSPEAKERS ON STANDS § 280.00
1 EXECUTIVE PODIUM $ 75,00
it HAND-HELD MICROPHONE S 75.00
1 AMP RACK S 75,00
1 CON'IROL CONSOLE $ 75.00
ALL CABLING AND ACCESSORIES § 75,00
$ 595.00
VIDEO
1 CAMERA ON 4’X 8¢ CAMERA PLATFORM
2 25" MONITORS ON 54" SK1T1ED CARTS
$ 450.00

total technical support services for productions

SO::;D - LIGHTING - STAGING - TEMPORARY A C. PCWER DISTRIBUTION - QENERATORS
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LABOR
8 MAN-HOURS TO INSTALL & REMOVE STAGING
AND DRAPE S 1320.00
6 MAN-HOURS TO INSTALL & REMOVE SOUND $ 240.00
1 SQUND TECHNICLAN DIIRTNG EVENT $ 180.00
DELIVERY & PICKUP OF ALL MATERIAL $ 150.00
$ 809.00
RENTAL 81,909.00
LABOR S __890.00
TOTAL $2,799.00
DISCOURT __ _]10%
'POTAL $2,519.10
TERMS : 50% DUE UPON THE SIGNING OF THE PROPUSAL AND THE

REMAINDER IS DUE ON THE DAY OF THE EVENT.

PROPOSAL MUST BE ACCEPTED IN WRITING TO CONFIRM
THE EVENT DATE AND TERMS. SERVICES WILL NOT BE
PROVIDED WITHOUT A SIGRED PROPOSAL ON FILE.
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ACCEPTRD BY: DATE:
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AAmcncans with Dlsabllltlcs Act

v,

B

On July 26, 1990, the Americans with Disabili'ties' (ADA) was signed into law by President George Bush.
Present were former Congressman Tony Coelho and Senator Bob Dole — both sponsors of the legislation, and
both disabled themselves. Many in wheelchairs, others who could hear but not see proceedings — some who
could see but not hear — gathered on the White House lawn. In the first five years of the ADA, how well have
we met the challenges ofdlsabsi[ry? :

ok

<A
R i

The ADA Holds the Key to Employment
For the Disabled

i |
BY TONY COELHO a successful career. I'm one of the like this frequently, And, many busi-
Nk f lucky ones. Unfortunately, most people ' nesses can share similar success sto- .
hen I was young, | was pret-  who have a disability still don't work. ‘It~ ries. As business leaders have realized !
w ty sure that | was invincible. doesn't have to be this way. that they are running out of qualified
! " Then one day, as |was dri- Senator Tom Harkin is ‘fond of = people and that demand will increase
ving-around in a pick up trick with sev- Atelling the story about-a young man for. qualified workers at all levels over
eral friends, reality. hit- Thetruck bom with Downs Syndrome. “His par-  the next 15 years, there has been a pos- -.,
flipped, and | sustained a head injury. | ents rejected medical ‘advice that he be itive change in attitudes in the business
started: having  headaches and black-  institutionalized. Instead they enrolled - community, .
outs, and was eventually ‘diagnosed  him in" early-intervention programs, Hundreds of companies have
with. epilepsy. - Although | had been a worked with the school system and  learned that employees with disabilities y
highly sought-after college ‘graduate, Vocational Rehab people to get him are a valuable resource. Like every one i

the job offers. suddenly disappeared.  education and tralning. else, they want the oppartunity to work Tony Coelho
Businesses didn't want me. Neither did Today he works at a plant where he.  hard for their wages and take pride in nized that a previously untapped market
the seminary where | had hoped to duplicates and dubs videotapes. Heisa their workmanship, of 49 mﬁiinn c?stom:?s exists. 5
become a Jesuit priest. contributing member of his community Business leaders also realize that by According to the Census Bureau, this |

My seizures were,and continue to  and a consumer who, with his own eliminating discrimination in employ- market controls $188 billion in discre=
be, intermittent and can be controlled money, has purchased such items as a ment, we reduce costly dependence and tionary income.

M MmNsaN. 48, won four races in the 15th National : - : : )
W IVemﬂmW‘l\ed:ha:feG :eu h:‘ Iq;: Pibtatite: :h with medication. In fact, February 8, color TV, a VCR, astereo and a compact ' contribute to our nation’s economic The Americans with Disabilities Act (%

a5 s el factured by Quickie Designs, 1985 is the first time I've had a seizure  disk player. The total cost of his educa- “growth because we turn those who

.. the ;.c cessor to Magic in Motion, 2 company he founded. The in the past 12_years, But in those days, tion and tra'w!ing: $§3.0D_D: It_' he had  depend on s_ociai‘alnd welfare programs most proud of introducing during my 10 ;
i m,,mawmm was tralning for the u S. Olyumpic Ski when | was dlagnqsed, o one wanted  been placed in an institution it wogtd into tax-paying citizens. Our economy years in the House of Representatives. '
& ) Team when ht was called up for service Mmml ihere s to hire someorie with epilepsy, and did- have cost $4.8 million to care for him loses between $200 and $300 billion a At long fast people with disabilities have .

ot both hg?‘ : . n't have to — even if he or she was the  until age 60. year in support payments and lost pro- an equal chance to compete for jobs. '

is the one piece of legislation that | am - |

best qualified candidate. As Chairman of the President's - ductivity by not using the skills and tal- The ADA gives us the oppartinity to "
I'm only one of 49, milion Committee on Employment of people ents of workers with disabilfes. g m"“uzsmmn"' ad
Americans who have a disability. | have with Disabilities, | hear success stories Many businesses have now recog- Page g

“Promlses to Keep"- = Gl 2 i
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mericans who have a disability. | have with Disabilities, | hear success stories Many businesses have now rec
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“fromlses to,.Keep"- :
nisablllty Policy
Pa‘é’t and Future

.

g uhen

s we approath the 5th birthday of the.Americans. with.
" Disabilitiés FI0r pec

, the futurs has ever beez;bﬂ
ple with dlsabl?hes As a nation, we are incre ¥
mlg;d to an accessiblt suciely not.only our hulldlngs.and our:
envifopment, but our marts and minds as well, :
iifhe ADA is an imppmm Jpart of our nation's cummltmant to
the full participation of jeople with disabilities. | know many in the
disability community ‘are i
wofrled about criticism of
ﬂl’étm There have bien _
trazy ‘stories in ffie © ¢ L S
5 'but some fair cin- “The ADA Is an
cers as well, In my vlm b 4

heﬂm? ﬂmeans that pg- . B30 i
ple afa.paying attention.jn ; our nation’s

1973, .Congress passed e pack F
Rﬁblstulitatlon Act, -whilh commitment to the

required that federally funj- ‘ R :
otiplagrams be accessith. . -1 participarion of

Butfifor many yedrs litte g2y eople wi
happened. No one can sy i 2y PEOp’S ith
thats=the case with tf © 7 disabilities.”
ADAR! i 13

Let us remember th
ADA asks something d
most Americans — usually
not a lot, but sometimes a (reat deal. We should expect questions
and concerns will be raised We must make'it our job to make the
ADA work for both'people wth and without disabilities.

A quick tour of disabilitypolicy past and future will show how
far,yva have come, and ttpq dstance we have yet to go.

III" i £ it

'l’ SEHA'I'E SPEECI
wenty«snt years ago, | vas elected to the U. S, Senate, After
sa‘ggraj months of careful_thoight, on April 14, 1969, | rose to give
myfirst.speech. | spoke not jist about disability, but'as a person
wltp.a disability myself. DuringWorld War Il, on another April 14th,
| wag wounded in'combat andioined the disabitity cammunity
Iked about values in disdility policy - of independence, dig-
nity and security. And how sodety had shut out people with dis-
abifitigs: .*As .a minority, (peoile with. disabilities have). always
knmlgu exclusion - maybe not gclusion from the front of the bus,
but-perhaps from even climbinj aboard it; maybe not exclusion
from pursuing advanced educatiyn, but perhaps from experiencing
any-formal education; maybe .nit-exclusion from day-to-day life
itself;»but perhaps from an adeqiate opportunity to, develop and
sentribute to his or her fullest camclty
Yt r « » continued on next page

_“General Motors Corporation ©1395.

An active honor roll student, Tammie Groth doesn’t believe in obstacles. Neither

Connie, one of the many General Motors employees whose own lives are affected by |

It’s their valuable insights that help make the GM Mobility Program work. Trans

independence. That’s something the people at General Motors know from their ow
Call the GM Mobility Assistance Center. We'll give you: ® The names of local companies that provic
services, adaptive driving devices and vehlcle modifications. ® An informative videotape, "On the Mo
tions for the General Motors cars and trucks that might work best for you. Then, if you buy or leas
we'll reimburse you up to. 51000 toward the cost of adapting it or reinstalling your own adap!

' 1-800-323-9935 (TDD:users: 1-800-TDD-9935), or contact your Chevrolet, Pontiac, Oldsmobile, Bu
Truck dealer to find out more...

{ | } |
! Page 15 of 19
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YEAR FIVE
ADA

The ADA Holds the Key to
Employment for the Disabled

Set
:”_I,.’_"..ﬁurn previous page

I 7 change the way this country has traditionally done business.

810 “ " Fear of the cost to accommodate disabled workers has proven

#l40%%i1g be unfounded. For example, Sears, Roebuck recently completed

17 4% 30 assessment of accommodation it made between 1978 to 1992.

#1511’ During that time the department store documented 436 accommo-

M9 dations, 301 of which cost nothing. The average cost per accom-

¥ modation was $121.42. ]

Data from the President's Committee’s Job Accommodation

VI B Metwork (JAN) show similar conclusions. Accarding to employers
who have.called our tofl-free assistance line, 68% of all accomme-

HGED

7375 dations cost less than $500. Furthermore, these businesses tell us'

: '4' £"'that for every $1 they spent to make an accommodation, they saved
#T1 % "an average of $30 in such ways as being able to retain a qualified
N4 employee, eliminating the cost of training a new employee, or realiz-
n247'} ing savings on worker's compensation and on paying unemployment
>t 74 penefits. o [
#CE1 " For example, a hospital that spent $600 on an accommodation
"1 realized $20,000 in benefits. By puichasing an easy to maneuver
“1 7" push/pull cart with ergonomic cleaning tools when a housekeeping
10" worker's mobility was restricted by a:back injury, the hospital saved
©3204 on insurance costs and was able to-increase the worker's productiv-
" Tity, which resulted in the $20,000'savings. -
7T Similarly, a construction company spent approximately $500 on
N1 an accommodation for a welder who had developed a cervical prob-
" lem and was unable to wear the standard welders helmet. By pur-
' chasing a lightweight helmet for the worker, the company estimated
" asavings of $30,000. Both employee and employer benefited in this
''savings: the employee was able to stay on the job and increase his
Y0U"productivity, and his company didn’thave to pay worker's compen-
L “sation and the cost to train a new employee.
4 These are only two examples of employers recognizing the value
" of warkers with disabilities. Since 1984, JAN has been providing
"' 1 practical solutions for emplayees and employees free of charge
19050 through a toll-free number. Between January and March, JAN
M5 U responded to 11,784 calls. Clearly, there are many wha recognize
=520 tha value of people with disabilities in the workplace.
sulldlsi T discard the skills and talents of people with disabilities is a
i tragic waste our country can't afford. This has nothing to do with
12509  the enforcement of laws and regulations. It has to ‘do with recog-
~— & nizing each individual’s right to shape his or her own destiny. It has
ik 1 do with recognizing ability. It has to do with our nation’s eco-
“'nomic well being.

it (& Tony. Coshio, tormer Democralic Congressman from California, heads the President’s
tap #Commiliee on Employment of Peaple with Disabififies. The Commitie’s phone number is
w111 o -(202) IT6-6200.

iy
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AN ADVERTSING SUPPLEMENTTO THE WASAINGTONPOST

‘Louis Harris/N.O.D. Survey Finds Employers

Overwhelmingly Support The ADA — And Jobs

. BY HUMPHREY TAYLOR

opes have always run high within the

disability community for improve-

ment in employment with the pas-
sage of the ADA, but over the first five years,
how has the new law been accepted by those
who do the hiring — under its anti-discrimi-
natory provision? To find out, the National
Organization on Disability (NOD) commis-
sioned Louis Harris Associates, Inc. to sur-
vey 404 employers, operating businesses.
both large and small, and. ascertain what
changes the ADA had brought as legal guide

~ or.goad to their employing people with dis-

abilities.

. The Harris " polisters chiefly concluded
that Corporate America strongly endarses
the Americans with Disabilities Act and its
goals, and has taken some steps to improve
its own practices in refation to the employ-

. ment of people with disabilities.
.At the same time, the polisters found.

that; even with this staunch support for the
ADA, the number of corporations actually.
hiring people with disabilities has scarcely
changed.over the last nine years.

Their résearch also refutes two-miscon-

. ceptions about the ADA that have become

politically current. The first misconception is

that many ‘companies have incurred heavy
additional costs, or have been badly mired in
litigation because of the ADA. This is only
true of a very small fraction of employers.

The second misconception is that
Corporate America is not supportive of the
ADA. The reverse s true.. The overwhelming
malority of senior corporate’ executives
strongly support the-ADA and do not favor
weakening it in any way.

1Since 1986, and a previous Harris survey
of 'employers, the environment for the
employment of peaple with disabilities has
improved — although this change has been
modest. ‘More corporate programs geared
toward the employment of people with-dis-
abilities have been put in place, and dramat-

BUSINESS OWNERS WERE ASKED:
Should the ADA Be Changed?

70% - Keep As Is

8% "84 Strengthen
9% [ |Weaken
3% Repeal
| Refused To Answer

°% D]Im Not Sure
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PISABILITY

ically” more. accommodations have been |
made by corporate employers. %'

These changes have resultetl in some
increased costs, though the costs'seem to be
modest. The employers feel that this effort
has been worth it, and in the next three years
there is likely to be an increased Iaﬁm’rt_a hire
people with disabilities. . Whether any of this
carl be directly attributed to pa?sage‘.n! the
ADA has nat been definitively proved by this:
survey. Other highlights: i AV

The_number of corporate employers,
with policies and programs for iring peo-
ple with disabilities has increased substan-
tialty, from 46 percent to a cument 57 per-
cent.

« One of the most dramatig findings of
this survey is that the number of companies
that sayaccommodations have béen made in
the workplace has almost doubled since
1986. More than eight out of ten (81%)
managers now say changes have been made
as compared to 51 percent in 1986,

« However; the number of companies
who have hired people with disabiliies has
scarcely changed. The number is up only
very slightly to 64 percent in 1995 from 62
percent in 1986. While this overall increase
is insignificant, among the larger and medi-
um sized companies the change has been
more pronounced. On the other hand small-
er companies shiow a decrease fram 54 pet-
cent to a current 48 percent.

« Corporate managers attitudes;

toward the job performance of
employees with disabilities are gen-

i

«|  New ADA Resource Available

Pat s D d hel; lyi ith the Ameri ith Disabiliti
found 18005 ST AT Hendheie SRR R RIS

« have problems with reading, writing, or spelling?
« have poor telephone skills? f

m HeLP FOR HIDDEN DISABILITIES
Do You:

erally very positive. Very few (3%
say only fair) give these employees
negative marks,  Furthermore,
bringing more people with disabili-

sine inta the warkfnrme iz seen as

potential; fully 73 percent of employerg see it
that way. 'cumgab%y large snumbgrs -of
employers also sy that their employees
would support polties to increase the num-
ber of people with Jisabilities.

« Three quartes (75%) of the mariagers
say they are likely jo make greater efforts to
hire people with diiabifities in the next three
years. Almost allicorporate managers say
that there will be atleast the same amaunt.of
opportunity for pedple with disabilities. No
one said that thise opportunities Would
lessen. L

The picture painted by this survey is
not all positive towards employmént of
people with disabilities. The most impor-
tant negative resslt involves costs. .

« Twice as many managers today as
compared o 1986 (27% vs. 14%) say that
the average costof employing a persan with

- a disability is greater than employing.a per-
* son without a dsability. However, by:an g2

percent to 5 percent margin, the top’ man-
agers and EEQ managers also say that these
costs will be worth it. ; >
=/t is important to riote that the casts of
accommodation: sgem to be- fairly modest.
Among those executives who could provide
figures, the median figure per accommoda-

_ tion is $223 per employee,

: R ot : L
The direct impact of the ADA is difficult

" to gauge. rHowever, the overwhelming

majority .af corporate employers are
strongly supportive of the ADA. Knowledge
and awareness of the law are nearly unan-
imous, as is support for ils basic provi-
sions. - However, most managers also say
that It hasihad no direct impact on their
companies:as yet. ' :

« A large majority thinks that the ADA
should not be changed. Only 12 percent
think that the law should be weakened or
even repealed. Eight percent say it should be
strengthened. 4 y

» Those surveyed say that because of the
ADA their costs to accommodate people with
disabilities have increased. Howevef most
say that the costs haveincreased onlya little.
This echoes the other results in the survey.

Generally, the corporate managers are
strongly supportive of the basic ideas of the
ADA even if they also say that the law has
had little direct impact. . Contrary to.some

\reports in the media, there is no sign of a

torporate backlash against ADA.. Ghange
Fas ocourred and seemsiikely to-continue to
da so in the'future. | AT
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Louis Harris/N.O.D. Survey Finds Employers

Overwhelmingly Support The ADA — And Jobs

* BY HUMPHREY TAYLOR

opes have always run high within the

H disability community for improve-
4 ment in employment with the pas-
sage of the ADA, but over the first five years,
how has the new law been accepted by those
who do the hiring — under its anti-discrimi-
natory provision? To find out, the National
Organization on Disability (NOD) commis-
sioned Louis Harris Associates, Inc. to sur-

vey 404 employers, operating businesses.

both large and. small, and ascertain what
changes the ADA had brought as legal guide

~ or.goad to their: empluymg people with dis<

abilities.
The Harris polisters chiefly concluded
that ‘Corporate America strongly endorses

“'the Americans: with Disabilities Act and its

goals, and has taken some steps to improve
its own practices in relation to the employ-
ment of people with disabilities.

/At the same time, the polisters found
that; even with:this staunch support for the
ADA, the number of corporations actually

hiring people with disabilities- has scarcely.

changed over the last nine years.
Their research also.refutes two misoon-

ceptions about the ADA that-have bscome-

politically current. The first misconceptionis

that ‘many companies have incurred heavy
additional costs, or have been badly mired in
litigation because of the ADA. This is only
trug of a very small fraction of employers.

The 'second misconception is that
Corporate' America is not supportive of the
ADA. The reverse is true.. The overwhelming
majority of senior corporate executives
strongly support the.ADA and do not favor
weakening it in any way.

Since 1986, and a previous Harris survey
of ‘employers, the environment for the
employment of people with® disabilities ‘has
improved — although-this change has'been
modest. «More corporate programs geared
toward the employment:of people with dis-
abilities have been put in place, and dramat-

BUSINESS OWMNERS WERE ASKED:
Should the ADA Be Changed?
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ically mure_lal:ccmmodations have: been \
made by corporate-employgrs. i

These changes have resulqb in some
increased costs, though the costs seem to'be
modest. The employers feel that this effort
has been worth it, and in the next three years
there is likely to be an increased gffort to hire
people with disabilities. Whether any of this
can be diractly, attributed to passaue of the
ADA has riot been definitively proved hy this
sumy Dther highlights: 3k

k JT_h_a_ number of c_prpnra emplurgrs-
with-policies and programs for hiring peo-
ple with disabilities has increased substan-
tially, from 46 percent to a cument 57 per-
cent,

* One of the most dramatic findings'ot
this survey is that the number of companies

that say-accommodations have been made in

the' workplace has almost doubled since
1986. More than eight out of ten (81%)
managers now say changes have been made
as compared to 51 percent in 1986.

» However, the number of companies
who have hired people with disabililies has
scarcely changed. The number is up only
very slightly to 64 percent in 1995 from 62

+ percent in 1986. While this overall inciease

is insignificant, among the larger and medi-
um sized companies the change has been
more pronounced. On the other hand small-
er companies show a decrease from 54 pei-
cent 1o a current 48 percent.

» Corporate managers  attitudes:

toward the job performance of
employees with disabilities are gen-
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NOW ENROLLING

DISABIITY OR ATTENTION DEFICIT m’m"“ el
THE LAB SCHOOL OF WASHINGTON
"CAN HELP!

; the past eleven yca.rs’}'hc Lab School's NIGHT SCHOOL program has
ped adults with lcammgd:samhuﬁ and ADD get a job, keep a job, pass
GED, and return to school. |

erally ‘very positive. Very:few (3%
say only fair) give these employees
negative marks.  Furthermore,
bringing more " people with disabili-.,
ties into"the workforce is seen as
being a real boost to the nation,
= The survey confirms the findings
of earlier research that people with'
"dnsabmtles mpresent ‘an untapped
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potential; fully 73 grcentnt e@g__yerqsee it
that way. Comgyahly large w\gmh;rs of
employers also siy that their employees
would support polties to increase the num-
ber of people with Jisabilities.

» Three quartes (75%) of the managers
say they are likely jo make greater efforts to
hire people with diabilities in the next three
years, Almost allicorporate managers say
that there will be atleast the same amdunt.of
opportunity for pesple with disabilities. No
one said that thnse opportunities Would
lessen. Y

The picture gainted by this survey is
not all positive towards employment. of
people with ﬂlsaplilies The most impor-
tant negative rssnll involves costs.

» Twice as many managers today as
compared 1o 1986 (27% vs. 14%) say that
the average costof employinga person with

. a disability is grzater than employing.a per-

son withouta dsability.. However, by:an 82
percent. to 5 percent margin, the top’man-
agers and:EEOmanagers also say thatlhesa
costs will'be worth it:

* It Is Important to riote that the costs of
accommodation sgem to be fairly modest.
Among those executives who could provide
figures, the median figure per accommoda-
tion is 5223 iper employes.

The djrm impact of the ADA-is dl:fll:ult
to gauge. ~However, the overwhelming
majority . of corporate -employers are
strongly supportive of the ADA. Knowledge
and awareness of the law are nearly unan-
imous, as is support for its basic provi-
sions. However, most-managers also say
that it has:had no direct impact on their
companies as yel. 3

» A large majority thinks that the ADA
should not be changed. Only 12 percent
think that the law should be weakened or
even repealed. Eight parcent say it should be
strengthened.

» Those surveyed say that becas.:se of the

- ADA their costs to accommodate people with

disabilities have increased. Howevef, most
say that the costs have increased only;a little.
This echoes the other results in the survey.

Generally, the corporate managers: are
strongly supportive of the basic ideas of the
ADA even if they also say that the law has
had little direct impact. . Contrary o some

“reports in the media, there'is no sign of a

sorporate backlash ‘against| ADA. chanua
has occurred and seemsdikely to. continue 0]
do so'in the future. ® [+
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Call 202-965-6600
For Information

4759 Reservoir Road, NW
Washington, D.C. 20007

Sally L. Smith, Founder and mncmr
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s Network have years of Atrention Recruitment Advertisers! 1 '
ners make accommodations for _ T T
ysical and mental disabilities. Dizersity..thy name is Washington.
lutions to employers like you. With a higher percentage of minority professionals and working women than any other
1 market, Washington is #1 in workforce diversity. 0T 1
A Consultants, call the : The Washington Post makes it easy to reach these talented individuals with a .
1erapy Association at special section on diversity, running in conjunction with the Diversity Job E:!ir at the,
itension 195. ‘Renaissance Washington DC Hotel on Sunday, October 15, 1995. This section offers
advertisers an ideal opportunity'to reach 2.3 million Sunday rcaclers—m addition to .
! s distribution at the fair, ¥ ; ; A > Ty LS
L skt bonl:.un date is October 15, 1995, space reservations due October 2, 1995. For O Il e [
© “301-652-A0TA (2682) 301-652-7711 FAX information, please call your mcmitrnept udvcrtlisi.ng_'la;lgcnf:y. you;"Ppst R"c.‘.'“i“;m.'.“ S el Ill_f ,
E : dez; s Sr:t-m'?g;i or Post National Rui:cr:ymnea: Rc?maclm.ahvc Steve Myers at. BIG CHANGES ~ AND NEW ISSUES i e .
- ; o) Since that first speech, there have peen big changes. Corgress
' has passed dozens of laws to help pramote the full participation of
_ people with disabilities — culminating yith the ADA. o
Sk e . : i - But many gains have come from thehard work of people w'rﬁj dis-
2 . ; . S et e ; e TR abilities themselves. Today, across Anerica there are hundreds of
4_ mericans Wlth DlS abllltleS' A ctl independent living centers and advocay groups setving peoplé with

disabilities. i

. ' fs The issues are changing though, a_;]d are, in some ways, t gher.

g Fich % i For example, this year is the 20th anfiversary of the Federal ial

A : : ' 4 o : education law —the Individuals with Dsabilities Education Act. 1t was
.' - &

needed, and | was proud to vote fof it. It was unconscionabie that

e @ ' :  FREEER thousands of children with disabilifes ‘were barred at the sgh’oul-
- ] ‘house door. _ 4 &
3 4 ! y 8§ % . Although access in education repains a fundamental issu¢, new

and more complicated issues oft 1 dominate the debate — hool
A violence, competing demands on fchool budgets, and even lega-
tions that students are mislabeledas disabled for financial o Lother
reasons. Such complex pr'oblemfoﬂen require careful argufnents
and often good data to address ttem. £ vu
Unemployment of people with (isabilities also remains a bi fob-
lem. Despite billions spent by th¢ Federal government over t past
decade, the job outiook for mary has not improved, and is aybe
even worse. In my first Senate speech | also said, “We in A erica
are far from the half-way point ¢f assuring that every (person ith:a
disability) can become as activeand useful as his abilities will low."
| believe we will reach that poj L only when employment among peo-

7 that Works
Il of Us.

TERANS OF AMERICA
is are proud supporters of the ADA.

National Association for the Advancement of

o ple with disabilities is at leasthalf that of people without disah_giiiies‘
National Association of the Deaf -
) g e THE PROMISE OF TECHNOLOGY :
N“&?&‘I‘;mmm‘)" of Developriental Disabilities Perhaps the most excitingavenue for progress is .Iechnnicg"y;-on
- L . v June 15, the Senate passed asweeping telecommunications biilthat
m - National Association of Medical Equipment will deregulate markets and ur innovation. We did not forgef peo-
the Nationial Association of Protection and Advocacy ple with disabilities. We askef that all equipment and sewiceé con-
Systems sider the needs of those withdisabilities. In my.view, no group may
. National Council for Independent Living benefit more from this legisidion than people with: disabilities}
B0 Niwionil Faster el Society The poet Archibald MacLesh once wrote, “America was ajways
el Rehabilitation Association promises.” There still is mucl work to do, but never have Amgrica's
NISH-Creating Emp ¢ Opportunitics oo promises been within closer jeach for people with disabitities.il .
People with Severe Disabilities l .
United Cerebral Palsy Associations, Inc. Bob Do (R. Kansas) s the Majority Lader of the Senale and a candidate for President of
Unite Pal a Gy {he United Sates. ! H
| -
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e "Az’f of the current aﬂa;ﬁ: on the ADA pander o
u ram basic fallacy whick is seldom spoken, but
" v?«ply rooted in the attitudinal heritage of

;z.m culture.

-rq'n

of our poorest, most welfare dependent minority to work,
to pay taxes, to be customers and full, contributing par-
ticipants in their communities.

Fallacy: The ADA will cause an avalanche of litigation and
frivolous claims.

Truth: No avalanche. As of January 1, 1995, less than
one fiftieth of one percent of

o }ﬂhllacr Peuplewrlﬁ serious disabil-
R'ihes are ot fully human. They farm

7 small minority whose fate is only
marginally relevant to the concems
=i ordinary © people. Thq old

" mpproach: They are possessed by
fdevils. Kill them. Banish them. Let
them starve. - The :“enlightened” .
approach: They are tragic victims.

e Take care of them through welfare
=ofi'and charity. Give the presentable
ones something to'do, hire the hand- |
“ Z-icapped. Keep the ugly and the |

.--"crazr ones out of sight. ek

- um Science is . creaﬂna a new
human being. Welive twice as long
zas we once did. Disability used to
Husignal the end of active life: Now it is
49573 common characteristic of a normal
2 fifespan. Sooner or later it will occur
»zisiin the lives of most people, surely in
-xifhe life of every family.
~%4ia  Almost all new humans, including those with severe
w3 Sdisabilities, have the potential to achieve far greater lev-
#gls of productivity and. prosperity than our strongest,
~smartest pre-science ancestors. Yet for the vast majori-
--ty with and without disabilities, that magnificent potential
remains unfulfilled, because we allow obsoléte attrlzldes
<{o limit new abilities.

o !

]

w

'
"l.-n.'s

ﬁlhcr The ADA costs too much. It will hankrupt busi-

't tm and communities.

Truth: There have been no hanltmp!clas{ no serious eco-
ic problems caused by the ADA. Not one. There
“oever will be. The ADA specifically states that no public
errmy or business can be forced to do anything that will
i "mﬂl‘l in an undue financial burden. The ADA states that
“u7 iswhen necessary alternative services can be defivered to
) 5 with disabilities in w.:ys that are equitable and
t effective.
st 'r"J Seventy percent of working age Nneﬂcans with dis-
¥ *Hiahmtiss are: unemployed: Millions are forced to depend
] gm public or private welfare. President George Bush esti-
imated that this costs our nation almost $200 billion cash
.. 28very year. Who pays? Who else? lndmduai 1ax payers,
‘u‘guslnessas families. LE
'3‘ Historically, every time' Amem:a has extended civil

hts to anather oppressed minofity, the entire’nation mm“wm otwmﬁrwdw”
Presidents Commites Disailies.

prnspered The ADA clears the way for the members

ar
=~
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the entities covered by the
ADA had actually been sued
under the law. Of course there
have been a few frivolous
claims. Every new law is test-
ed. Every right Americans
have is subject to occasional
abuse.

Fallacy: The: ADA signals
“The Death of Common
Sense.” It imposes rigid, irra-
tional regulations on busi-
nesses and communities.

with the business orientad
Bush administration, the ADA
is a model of common sense,
free enterprise civil rights law.
It provides regulatory guide-
lines, but gives business own-
ers and local community officials unprecedented discre-
tion to ask and to answer the most important questions:
“Can we afford this accommodation?” “Is there another
way to provide equality cheaper?” “Is this the most qual-
ified person for the job?"

Fallacy: The ADA definition of disability is “loosely writ-
ten." All kinds of people are claiming to have disabilities
that do not fit traditional definitions.

Truth, The traditional definitions are wrong. There are far
more people with real disabilities than Americans thought
- 49 million and going up. There are far more kinds of
disabilities and discrimination than Americans thought.
The major component of the ADA definition of disability
Is simple and clear: “a physical or mental impairment
that substantially limits one or more major life activities.”
It allows courts, public officials, businesspersons and
ordinary citizens to make common sense decisions
based on individual reality.

The truth is that ADA does not need to be trashed —
or rewritten, It needs to be implemented. The world is
watching. \Will we use science and free enterprise to

empower the pew human? Failure is unthinkable.

5unaess.wili mean the culture of our dreams. I

http://dolearch

‘Fallacy and Truth About the ADA

Truth: Written in-cooperation

m&:mwwumm
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FEDERAL

BY CAROLYN L, WEAVER
F ive years ago, proponents of the ADA
— the most sweeping piece of legis-
lation in history for people with dis-
abilities — said that the legislation brought
the promise of jobs as well as independence,
freedom of choice, and access to “main-
stream” America. Since work is the key to
economic well-being in our society, whether
the ADA defivers on its promise of jobs will
be critical to its overall success.

While it is too soon to point to any
empirical findings, there unfortunately
is little reason to believe that the effect
of the ADA on the employment and
wages of people with disabilities will be
nearly as great as envisioned. On the
contrary, there is good reason to
believe that the ADA will be harmful o
the employment opportunities of peo-
ple who are most disadvantaged in the
job market. The reason is quite simple:
the ADA imposes costly and uncertain
obligations on employers contemplat-
ing hiring (or faying off) people with
disabilities, yet does nothing to
enhance the skills ‘disabled people
bring to the job market.

People with-less severe disabili-
ties, who already have jobs or who are
well equipped to get them — especial-
ly those who are willing and able to
press their claims before the EEOC — will no
doubt benefit. But for people with severe
disabilities, poor education, few work skills,
-and little or no work experisnce — those
most in need of a “leg up” in the job market
— the ADA runs the very real risk of under-
mining employment prospects.

This is not to disparage the worthy goals
of the ADA. Few would deny that disabled
Americans should have the same rights and
opportunities as other Americans to compete
in the job market. So too, few would ques-
tion the occurence of outright discrimination
and the potential benefits of a civil rights
measure 1o rectify that discrimination, But
there is a hitch in applying traditional civil
rights measures to people with disabilities,

Unlike race, the minority classification that
gave risé to the 1964 Civil Rights Act, the

always) limits. work ability.. Disabilities tend
to reduce jlrodmﬁvlty an the job, limit the

the jobs Individuajs are capahla of perform-

ir

condition of disability itself’ generally (not

time that can be:devoted to the job, or fimit;

ing. Without adjustments in the job or the

DISABILITY POLICIES:
At Cross Purposes

work place, a disabled individual may be
unable to perform all the job-related tasks, or
even the essential tasks, of the job as well as
other workers or applicants.

Congress failed to face this issue head-
on, either by measures to enhance the skills
or capabilities of people with disabilities,
reduce the barriers to part-time or low-wage
work, or subsidize employers’ adjustment
costs. Instead, Congress simply mandated
that employers pravide “reasonable accom-

mme MS WEAVER
Carolyn L. Weaver

modations” to “qualified individuals with dis-
abilities.” (Needless to say, armies of feder-
al bureaucrats, labor attorneys, personnel
managers, vocational experts, and a newly
emerging industry of ADA consultants, along
with more than a few federal judges, are
busy trying to sort out the meaning of these
terms.) While some disabled workers will
surely benefit, there are no assurances that
these benefits will exceed the social costs.
And sadly, the employment opportunities of
low-skilled workers with disabilities —
whose employment prospects are already
restricted by minimum wage laws and other
mandated benefits — will be further dimin-
ished.

The early experience at the EEOC is

revealing. Of the 45,000 complaints involv-~

ing employment.discrimination under the
ADA (filed as of March 31), fully haf allege
wrongful discharge by people who already

' had jobs and were attempting to hold onto

YEAR FVE Jw
ADA

in the popular press has become the stereo-
type of a person with a disability — someone
who has, say, blindness or deafness, a
maobility impairment requiring the use of a
wheelchair, or mental retardation — people
alleging back impairments are at the top of
the list of complainants, accounting for one
out of five cases filed to date. (Interestingly,
of the 25,000 cases thus far resolved, one-
third were found to have no reasonable
cause and close to half were closed” for
admmis‘tratwe reasons.) d

Iromcally as private businesses
are burdened with the responsibili-
fies attendant to carrying out a law
intended to promote employment,
the Social Security Administration
is busy writing disability checks to
ever-growing numbers of people
who do not work and, in all proba-
bility, never will. In Year Five of the
ADA, the number of people receiv-
ing cash benefits from SSA based
on a disability stands at 10 million,
up from 7 million in 1990, at an
annual cost of $64 billion,
Including the costs of publicly-
funded health care, the federal tab
now hovers around $100 billion.

Despite improvements in sci-
ence and medicine, in technology,
in rehabilitation, and in the labor
market itself, people are finding
their way onto the disability rolls earlier in life
(nenerally on the basis of mental rather than
physical impairments) and staying longer.
For these people, the ADA amounts to an
entitiement to something they will not use —
at least not until the gains from work relative
fo non-work are altered sufficiently.

As it stands, the nation's two biggest
commitments to people with disabilities —
the ADA and the Social Security disability
programs — operate at cross purposes. The
ADA is based on the premise that people with
disabilities, even severe disabilities, can, i
pravided the right environment, work and
make lives for themselves and their families,
and participate in “mainstream” America.
SSA's disability programs are based on the
premise that people with disabilities cannot
work and need to be provided cash assis-
tance, very likely for the rest of their lives.
Surely the reality lies somewhere in between. |

them. This compares to 11 'percent alleging * .=

‘hiring violations and & percent alleging pay

‘or promotion violations. In contrast to what

Carolyn Weaver is dirsctor of Social Security and Péision
Sludies al the American Enterprise fnsbiute.
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